
Mooresville Consolidated School Corporation 
PUBLIC HEARING 

September 15, 2021 

12:00 p.m. (noon) 

Education Center 

11 W. Carlisle Street 

Mooresville, Indiana 46158 

 
The Mooresville Consolidated School Corporation Board of School Trustees will hold a public hearing at 

the date, time and location above to discuss and hear objections to and support for a proposed 

Superintendent contract. A summary of the proposed contract is as follows: 

 Number of Annual Contract Work Days:  260 days 

 Base Annual Salary:  $161,900.00.   

 Evaluation and Performance Pay:  The Superintendent is evaluated annually.  If the 

Superintendent is evaluated as highly effective or effective and achieves the annual performance 

objectives established by the Board for the contract year, then the Superintendent will receive a 

base salary increase that is equivalent to the highest base salary increase received by a teacher 

employed by the School Corporation (either in percentage or flat dollar, whichever is applicable) 

during the applicable contract year.    

 One-time Stipends:  If a one-time stipend is awarded to any certified staff member(s) during a 

contract year, then the Superintendent will receive the same one-time stipend that is equivalent to 

the highest one-time stipend amount paid to a certified staff member(s).  Any one-time stipend 

awarded to the Superintendent will not become part of the Superintendent’s annual base salary.       

 403(b) Plan:  The Corporation pays an additional amount equivalent to the maximum IRS rate for 

the contract year (including any IRS permitted “catch-up” amount).   The current IRS limit for 

calendar year 2021 is $19,500.00 and the catch-up limit for calendar year 2021 is $6,500.00.   

 401(a) Plan:  The Corporation contributes 3% of the Superintendent’s annual base.  For the 2021-

2022 school year, this would equate to $4,857.00.         

 Contract Term:  July 1, 2021 and concluding on June 30, 2024.  The term is automatically 

extended one (1) school year on July 1, 2022, and then each successive July 1 thereafter, unless a 

party gives the other written notice on or before the preceding June 30 that the party does not 

agree to the automatic extension.   

 ISBA Code of Ethics:  The ISBA Code of Ethics will be incorporated into the Superintendent’s 

contract by reference.  

 Vacation Days:  20 days each contract year.  Unused days will be bought out annually at the 

Superintendent’s daily rate of pay (which is calculated by taking the Superintendent’s annual base 

salary divided by 260 contracted days). 

 Sick leave days:  6 days each contract year.  Unused days roll into accumulated sick leave. 

 Holidays:  The Superintendent has the same paid holidays as all other 260 day certified staff.   

 Other Leave:  The Superintendent is granted any paid and unpaid leave that is required by state or 

federal law or is granted to teachers employed by the School Corporation.     

 Severance pay:  $50.00 per each unused sick leave day and $1.00 for every year of service to the 

School Corporation.  The Superintendent must have 15 years of service with the School 

Corporation and be at least 50 years of age at the time of retirement to be eligible for this benefit. 

 Termination:  For cause termination in accordance with Indiana law.  To terminate without cause, 

the Corporation will pay as severance the maximum amount permitted under Indiana law.  The 



current maximum severance limitation is one year’s base salary or $250,000.00, whichever is 

less.   

 Reassignment:  No reassignment of duties or position without mutual written agreement of the 

Superintendent and the Board. 

 Business and Professional Expenses:  The Board pays all business and professional expenses.   

 Health, Vision and Dental Insurance:  The Corporation will credit or pay the Superintendent with 

an additional amount that is equivalent to the amount of the premium (minus $1.00) of the 

Corporation health, vision and dental insurance plans selected by the Superintendent, which 

additional amount the Superintendent may use to purchase Section 125 benefits or to take as 

additional wages as elected by the Superintendent.  The current annual cost is $22,406.00 

(health); $366.00 (vision) and $1,280.00 (dental).  This amount is reported to the Indiana State 

Teacher Retirement Fund for purposes of calculating the Superintendent’s retirement benefit.  

 Indemnification:  The School Corporation will defend, hold harmless and indemnify the 

Superintendent in legal actions involving incidents in which the Superintendent was legally acting 

within the scope of employment.   

 ISTRF Employee Contribution:  The Board makes the Superintendent’s contribution to the 

Indiana State Teacher’s Retirement Fund.  The Superintendent’s mandatory contribution 

currently set by the State of Indiana is 3% of base salary. 

 Vehicle:  The Corporation provides the Superintendent with a vehicle for business travel. 

 Additional Compensation for Education:  The Superintendent will receive the same one-time 

payment of $30.00 for every education credit hour he has above a master’s degree, which is the 

same benefit that is provided to other similarly situated certified employees of the Corporation.  

Current annual cost:  $1,110.00. 

 Term Life Insurance:  A term life insurance policy is provided with a face value equal to 

$100,000.00.  The Superintendent contributes $1.00 annually toward the cost of the premium.  

The current annual cost is $156.00. 

 Long-Term Disability Insurance:  Long-term disability insurance is paid by the Board minus $1.00 

paid by the Superintendent.  The current annual cost is $448.56.   

 Other Benefits:  The Superintendent is granted all other benefits established by the Board for all 

other administrative employees and teachers of the School Corporation to the extent they are not 

in conflict with the Superintendent’s contract.  

 

The complete proposed contract of the Superintendent will be presented at the September 15, 2021 public 

hearing.        

  

 


